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  Robin DiAngelo, 2012 


Racism is a system that encompasses economic, political, social, and cultural structures, actions, and beliefs that 
institutionalize and perpetuate an unequal distribution of privileges, resources and power between White people 
and people of Color.  This system is historic, normalized, taken for granted, deeply embedded, and works to the 
benefit of whites and to the disadvantage of people of color (Hilliard, 1992). 


Basic Tenets of Anti-racist Education 


 Racism exists today, in both traditional and modern forms 
 All members of this society have been socialized to participate in it  
 All white people benefit from racism, regardless of intentions; intentions are irrelevant. 
 No one here chose to be socialized into racism (so no one is “bad’). But no one is neutral – to not act 


against racism is to support racism. 


 Racism must be continually identified, analyzed and challenged; no one is ever done  
 The question is not ”did racism take place”? but rather “how did racism manifest in that situation?” 
 The racial status quo is comfortable for most whites. Therefore, anything that maintains white comfort 


is suspect. If you are white, practice sitting with and building your stamina for racial discomfort. 


Common White Patterns that obscure and protect racism 


 Preference for racial segregation / isolation. Lack of a sense of loss about segregation / isolation 
 Lack of understanding about what racism is 
 Seeing ourselves as individuals, outside of racial socialization  
 Not understanding that we bring our group’s history with us; history matters 
 Cultural appropriation 
 Assuming everyone is having/can have our experience 
 Lack of racial humility / unwillingness to listen  
 Lack of authentic interest in the perspectives of people of color  
 Inability to sustain long-term relationships with people of color 
 Believing we can be exempt from the power of racial socialization (because we have good intentions, 


experience another oppression, know some people of color, or took a class or workshop)  
 Taboos on talking directly about race and racism 
 Wanting to jump over the hard personal work and get to “solutions”  
 Confusing “not agreeing” with not understanding 
 Need to maintain white solidarity / save face / look good  
 Guilt which paralyzes or is an excuse for inaction 
 Defensiveness about any suggestion that we are connected to racism   
 A focus on intentions over impact 


Dominant Frame: Racism as Either / Or  (Trepagnier, 2007).  


Racist = Bad  Not Racist = Good 


Ignorant   Progressive 
Bigoted   Educated 
Prejudiced  Well-intentioned 
Mean   Open-minded 
Old   Young 
Southern   Northern   


Antiracist Frame: Racism as Ever-Present  


 


More racist       Less racist 


(“Less racist” is not a fixed location based on good intentions, self-image, or past actions. It is continually strived 
for through on-going and demonstrated practice, and ultimately determined by peoples of Color. ) 
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Whites	Receiving	Feedback	on	Racism	and	Responding	from	the	Mainstream	Framework:	Above	&	Below	
 
Feelings:      Behaviors 
 
Singled out        Attacked               Silenced        
Shamed         Guilty        Accused    Insulted      Judged
 Angry  Scared  Outraged  


Crying     Leaving     Withdrawing     Arguing     Denying  
Focusing on Intentions     Seeking absolution     Avoiding 


 
Claims: 


  
I know POC  
I marched in the ‘60s       
I took this in college       
The real oppression is class 
You are judging me  
You don’t know me  
You are generalizing  
That is just your opinion 
I disagree  
How dare you assume I would be racist?  
You don’t do this the right way   
You’re playing the race card  


This is not welcoming to me   
If I say the wrong thing I’ll get fired       
You are making me feel guilty            
You are elitist 
I just said one little innocent thing   
Some people just find offense where there is none  
You hurt my feelings  
You misunderstood me 
Where is your empathy?  
I don’t feel safe 
The problem is your tone 
I was taught to treat everyone equally 


  
 


Underlying beliefs (do not need to be conscious or intentional):  
     
Racism is simply personal prejudice 
Racism is only enacted occasionally, and rarely if ever by me      
As a white person, I will be the judge of whether racism has occurred 
My learning is finished / I know all I need to know 
Racism can only be intentional; not having intended racism cancels it out  
Having suffered relieves me of racism or racial privilege 
White people who experience another form of oppression cannot experience racial privilege  
If I am a good person I can’t be racist 
My unexamined perspective is equal to people of color’s 
I am entitled to remain comfortable 
How I am perceived by others is the most important issue  
As a white person I know the best way to challenge racism 
This process needs to feel good / be comfortable. If not, it’s being done wrong  
It’s not kind to point out racism  
Race privilege is something one is aware of and can feel 
Racism is conscious bias. I have none: I am not racist 
Racists are bad individuals, so you are saying that I am a bad person 
If you knew me or understood me you’d know I can’t be racist 
If I have friends of color I can’t be racist 
There is no problem / society is fine the way it is 
Racism is a simple problem (“People just need to …”) 
My world view is objective and the only one operating 
If I can’t see it, it isn’t legitimate 
If you have more knowledge on the subject than I do, you think you’re better than me 
Judging is wrong; it is possible not to judge 
I am superior 
 
How it functions 
 
Maintains white solidarity   Closes off self-reflection   Minimizes 
Silences the discussion   Makes white people the victims  Hijacks the discussion  
Protects one’s worldview   Takes race off the table   Protects white privilege  
Focuses on messenger, not message Rallies more resources to white people   
Protects racism  
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Whites	Receiving	Feedback	on	Racism	and	Responding	from	an	Anti-Racist	Framework: Above & Below 
 
 


Feelings:       Behaviors  
  
 
Gratitude      Excitement      Discomfort       Guilt       
Embarrassment Motivation Humility
 Compassion  Curiosity 


Reflecting       Apology        Listening       Processing  
Seeking more understanding      Grappling        Believing 
 


 
 
Claims: 
 
Thank you   
YES! I am opening and shifting   
Its my responsibility to resist defensiveness and complacency 
Man, this is hard  
Wow, hard but so stimulating and important 
I better get on this 
Oops! 
It can’t be avoided 
It’s personal but not strictly personal 
There is no right way to do it; I will focus on the message not the messenger 
I need to build my capacity to endure discomfort / bear witness to the pain of racism 
I have some work to do 
 
 
Underlying beliefs 
 
BEING GOOD OR BAD IS NOT RELEVENT 
Racism is a multi-layered system 
All of us are socialized into it 
Racism cannot be avoided 
Whites have blind spots on racism / I have blind spots on racism / it’s hard to see or recognize 
Racism is complex / I don’t have to understand it for it to be valid 
Whites are unconsciously invested in racism / I am unconsciously invested in racism 
Bias is implicit / unconscious; I don’t expect to be aware of mine without a lot of on-going effort  
Receiving feedback is a gift  
Feedback from POC indicates trust 
Feedback on white racism is difficult to give; how I receive feedback is not as relevant as the feedback itself 
Authentic anti-racism is rarely comfortable. Discomfort is key to my growth and thus desirable 
White comfort maintains the racial status quo, so discomfort is necessary and important 
I must not confuse comfort with safety / As a white person I am safe in discussions of racism 
The antidote to guilt is action 
It takes courage to break with white solidarity 
It takes courage to lead other whites in this work; how can I support those that do? 
The only way out is through 
I bring my group’s history with me; History matters 
Given my socialization, it is much more likely that I am the one who doesn’t understand the issue 
Racism hurts (even kills) people of color 24/7. Interrupting it is more important than my feelings, ego, or self-image 
 
 
How it functions 
 
Minimizes defensiveness     Demonstrates vulnerability 
Demonstrates curiosity and humility    Allows for growth 
Stretches one’s worldview     Ensures action 
Puts what one professes into practice   Builds authentic relationships / trust 
Interrupts privilege-protecting comfort          Interrupts internalized superiority 
Interrupts racism   








Antiracist Checklist for Whites adapted from Dr. John Raible’s (2009) checklist for antiracist white allies.  


Part 1 


_______ I demonstrate knowledge and awareness of the issues of racism. 


_______ I continually educate myself about racism and multicultural issues. 


_______ I recognize my own limitations in doing antiracist work. 


_______ I raise issues about racism over and over, both in public and in private. 


_______ I realize “it’s not about me.” I avoid personalizing racial issues as they are raised in conversation. 


_______ I can identify racism as it is happening. 


_______ At meetings, I make sure antiracism is part of the discussion. 


_______ I can strategize and work in coalition with diverse others to advance antiracist work. 


_______ I attend to group dynamics to ensure the participation of people of color. 


_______ I support and validate the comments and actions of people of color and other allies (but not paternalistically)  


_______ I strive to share power, especially with people from marginalized groups. 


_______ I take a personal interest in the lives and welfare of individuals of different races. 


_______ I use my position as a white “insider” to share information with people of color that they may not have access to. 


_______ I hold high expectations for people of color and for white people. 


_______ I reach out to initiate personal contact with people of different races. 


_______ I listen carefully so that I am more likely to understand the needs of people from marginalized groups. 


_______ I understand enough about people of color’s perspectives that when relevant, I can share these perspectives 


when people of color are not present. 


_______ I can accept leadership from people of color as well as from white people. 


_______ I work side by side with people of different races on tasks, projects, and actions. 


_______ I debrief with people of color to give and get “reality checks” and affirmations after meetings and interactions.  


_______ I readily accept—with no explanations or “proof” necessary—a person of color’s position or perception. 


_______ I can be present emotionally when individuals need to express feelings about racism. 


_______ I discuss race and racism with both whites and people of color, and in these discussions I take people of color’s 


perspectives seriously. 


_______ I take risks in relating to people across lines of difference. 


_______ I demonstrate shared values with people from various communities, for example, impatience with the pace of 


change, anger at injustice, etc. 


_______ I know the private lives of families and friends who are people from different backgrounds. 


_______ I can relax, socialize, and feel at ease with people of color and with whites. 


 







Part 2 


 


The following are some problem areas where individuals sometimes get stuck. These were developed specifically for 


white individuals. Do any of these apply to you? 


 


_______ I am not clear on the labels people of color prefer to use to identify themselves. 


_______ When people of color point out racism as it is happening, I feel personally attacked. 


_______ I rely on people of color for education about my own (and institutional) racism. 


_______ I use meeting time to establish my antiracist credentials (e.g., recounting stories about how I “marched in the 


Sixties” or about how many friends of color I have). 


_______ It is important to me to point out examples of “reverse racism” when I see them. 


_______ I have been told I act in a racist manner without knowing it. 


_______ I speak for people of color and attempt to explain their positions. 


_______ I view myself as a mediator between people of color and other whites. 


_______ I see my role as interpreting the behavior of people of color for other whites. 


_______ I prefer to spend time and energy dealing with my personal feelings and issues rather than moving the antiracist 


agenda forward. 


_______ I intellectualize about the struggle rather than live it daily. 


_______ I wait for people of color to raise white people’s awareness. 


_______ I know fewer than five individual peers of color intimately (i.e., adults, not children, or family members, or 


employees, or co-workers). 


 


While a checklist may seem simplistic, many will find that these guidelines are very difficult to put 
into action and take on-going commitment and practice. We will make mistakes but cannot give 
up. 
 
Dr. Raible explains his list by stating, “The main goal is to develop relationships of solidarity, 
mutuality, and trust, rooted in a praxis of intentional antiracist thought, action, and reflection. 
When I observe people consistently taking the above steps (in Part 1), I recognize that they ‘get it’ 
when it comes to race and racism.” 
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Common Patterns of Whites 
 
Directions: review these common group dynamics: 
a. Check-off any dynamics which you have observed or heard about. 
b. Make a note next to the different dynamics that you have personally participated in. 
 
Some/Many Whites Tend to (consciously and unconsciously): 
 
1. believe they have “earned” what they have, rather than acknowledge the extensive unearned 


advantages they receive; claim that if people of color just worked harder… 
 
2. not notice the daily indignities that people of color experience; deny and rationalize them 


away with PLEs (perfectly logical explanations) 
 
3. work to maintain the status quo and protect the advantages and privileges they receive 
 
4. believe that white cultural norms, practices and values are superior and better 
 
5. internalize negative stereotypes and believe that whites are smarter and superior to POC 
 
6. want people of color to conform and assimilate to white cultural norms and practices 
 
7. accept and feel safer around people of color who have assimilated and are “closer to white” 
 
8. blame people of color for the barriers and challenges they experience; believe that if they 


“worked harder” they could “pull themselves up by their bootstraps” 
 
9. believe that people of color are not competent and are only hired/promoted to fill quotas 
 
10. interrupt and talk over people of color 
 
11. resent taking direction from a person of color 
 
12. dismiss and minimize frustrations of people of color and categorize the person raising issues  


as militant, angry, having an “attitude,” working their agenda, not a team player... 
 
13. focus on their “good intent” as whites, rather than on the negative impact of their behavior 
 
14. focus on how much progress we have made, rather than on what still needs to change 
 
15. want people of color to “get over it” and move on quickly 
 
16. get defensive when people of color express frustration with racism  
 
17. “walk on eggshells” and act more distant and formal with people of color 
 
18. live segregated from people of color and rarely develop authentic cross-racial relationships  
 
19. exaggerate the level of intimacy they have with individual people of color 
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20. fear that they will be seen and “found out” as a racist, having racial prejudice 
 
21. focus on individualism and refuse to acknowledge cultural and institutional racism  
 
22. pressure and punish whites who actively work to dismantle racism to conform and collude 


with white racism; criticize, gossip about, and find fault with white change agents 
 
23. expect people of color to be the “diversity expert” and address racism as their unpaid job 
 
24. minimize, ignore, and discount the competencies and contributions of people of  color  
 
25. rephrase and reword the comments of people of color 
 
26. ask people of color to repeat what they have just said 
 
27. assume the white person is in charge/the leader; assume people of color are in service roles 
 
28. rationalize away racist treatment of people of color as individual incidents or the result of 


something the person of color did/failed to do 
 
29. dismiss racism when shared by people of color with comments such as: That happens to me 


too...You’re too sensitive...That happened because of _____, it has nothing to do with race! 
 
30. judge a person of color as over-reacting and too emotional when they are responding to the 


cumulative impact of multiple recent racist incidents  
 
31. accuse people of color of “playing the race card” whenever they challenge racism; instead of 


exploring the probability that racist attitudes and beliefs are operating 
 
32. if racially confronted by a person of color, shut down and focus on what to avoid saying or 


doing in the future, rather than engaging and learning from the interaction 
 
33. look to people of color for direction, education, coaching on how to act and what not to do 
 
34. compete with other whites to be “the good white:” the best ally, the friend of people of color 
 
35. aggressively confront other white people and distance yourself from your own racist patterns 
 
36. seek approval, validation, and recognition from  people of color 
 
37. if confronted by a person of color, view it as an “attack” and focus on HOW they engaged  


me, not my original comments or behaviors 
 
38. disengage if feel any anxiety or discomfort; remain silent in discussions of race and racism 
 
39. avoid confronting other whites on their racist attitudes and behaviors 
 
40. when trying to help people of color, feel angry if they don’t enthusiastically appreciate you  
 
41. believe there is one “right” way or “fit”, meaning “my way” or the “white way” 



mailto:kobear@earthlink.net






READING GUIDE


Guide by 
Özlem Sensoy and Robin DiAngelo


Beacon Press | beacon.org/whitefragility











Find it online at beacon.org/whitefragility  White Fragility Reading Guide    1


BEFORE YOU BEGIN:  
SUGGESTIONS FOR DISCUSSION


This reading guide is intended to support formal and informal discussions of White Fragility. We offer 
the following pedagogical tips as you organize your discussion. 


On Size
Small group discussions work best when the size of the group is large enough to advance discussion, but 
not so large that any member of the group can avoid sharing—or conversely, wants to share, but cannot 
find airtime to do so. For this reason, it is recommended that groups target a size of five to seven mem-
bers. If you are part of a larger study group, just organize yourselves into smaller sub groups of approxi-
mately five people. 


On Composition
There can be strategic advantages to organizing yourself into what are sometimes called affinity groups, 
wherein people with a shared identity (such as cis-men, or Asian women, or Indigenous people) work 
through issues particular to them, in a closed group. If your group is diverse, discuss how you want to 
organize yourselves (in a mixed group or an affinity group for all or part of various chapter discussions). 


On Monitoring the Group
If you are self-monitoring your group, discuss how you will assign a facilitator for each session. This 
can be a rotating responsibility if you plan to meet over multiple sessions. The task of the facilitator will 
include keeping the discussion on topic, ensuring shared airtime, and note-taking (if part of a formal 
discussion group), as well as ensuring that the group’s time is monitored. 


On Facilitating


Tips for facilitators of white discussion groups 
Based on the following patterns, it is highly recommended that a facilitator or team of facilitators be 
assigned when primarily white groups discuss racism. Facilitators should think of themselves as guides 
rather than as teachers. This means the overall task of the facilitator is to keep the group focused and on 
track, with equitable sharing of the airtime. This will be easier to do if at the start of the discussion you 
tell the group that this is your task. You could even name the patterns ahead of time and ask group mem-
bers to watch out for these themselves.


Common Patterns
1. Distancing: Identifiable via expressions including “People should just___,” “Society is___,” “How 


do I tell my coworker___,” “What about all the people who aren’t here today who should be___,” 
“The executive team at my workplace___,” and “My family member___.”


Response techniques: “Can you speak to how you see this in your own behaviors/thoughts/
beliefs in life/work?” “What part do you see yourself playing?” “What might you do…?” 
“How is the most effective way for someone to talk with you about your racism?”







 2    White Fragility Reading Guide Find it online at beacon.org/whitefragility


2. Checking out: Identifiable via behaviors including texting, working on laptop, engaging in side 
conversations. 


Response techniques: At the start, ask participants to put phones/laptops away. Explain that 
effective discussion on racism often causes disequilibrium for those of us who are white and 
that technology functions as a way to check out. Further, when people of color are present, 
the distraction of technology sends a problematic message. Someone who has an emergency 
or is expecting a text or call should leave the room at that time. Regarding side conversa-
tions, the facilitator might say, “I am having trouble hearing. Please give your attention to the 
speaker.”


3. Dominating the discussion: The same person or people speaking first, at length, immediately, 
and/or several times while others sit back in silence.


Response techniques: “Who haven’t we heard from?” “Let’s wait a little longer to make 
space for people who need more time.” “I’m going to ask that if we have spoken twice al-
ready, we wait until everyone else has had a chance before we speak again.” “Let’s go around 
the table and check in.” “Does anyone else want to share their perspective?” “We all have a 
responsibility to share our thoughts so others in the group know where we’re coming from or 
what we’re struggling with.”


4. Positioning themselves as already getting this/Giving evidence for why this discussion doesn’t 
apply to them: “I already know all this.” “I come from ___ and I can’t believe how white it is 
here.” “I realized many years ago that___.” “I am married to/have children who are ___,” followed 
by distancing (rather than insight and recognition that this doesn’t exempt them and their learn-
ing is not finished). 


Response techniques: “The book poses an important question, ‘How do we know how 
well we are doing?’ “Where do you see your current learning edge?” “DiAngelo states that 
nothing exempts us from the forces of racism. How are situations that are unique to us still 
informed by racism?” “How does being white shape one’s sense that they are ‘beyond’ this 
discussion?” “Can you name three actions in the last month that demonstrate your awareness 
in practice?” 


5. Hopelessness: “Racism is never going to end.” “I can’t do anything.” “What are we supposed to 
do?” “This is just about making us feel guilty.” “We have been doing this for years now and noth-
ing changes.” “The administration are the ones that need this and they just don’t care.” 


Response techniques: “The author speaks to the question of guilt. What points does she 
make?” “If we apply the question the author asks, How does our discouragement function? how 
would we answer?” “What concrete actions have you attempted thus far? What books have 
you read? What antiracism networks have you joined? The perception that nothing can be 
done often keeps the existing system in place.”


6. Expecting people of color to teach us (white people) about race: Turning to people of color 
for answers or to go first: “I grew up in a sheltered environment, so I don’t know anything about 
race.” “Sharon, tell me about the racism you have experienced.” “Sharon, you go first.” 


Response techniques: If you are in a multiracial reading group, don’t assume that the peo-
ple of color will speak first. If uncertain, ask them what they prefer. “While those of us who 
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are white need to listen to people of color, in this context let’s take some risks and go first.” 
“People of color and Indigenous people have spent a lot of time thinking and speaking out 
about white supremacy and against racism. This is the time for white people to step up to 
the conversation.” “Mainstream society often has us focus on the targets of oppression rather 
than the agents. In this setting, focusing on people of color can let white people off the hook 
for naming their participation in racist systems.” “How have you managed thus far not to 
know the answers to your questions on racism?”


7. Claiming this discussion doesn’t apply to them because they are not from the US: “I’m from 
Germany and we don’t have these issues there.” “Canada is a multicultural society.” “It’s com-
pletely different where I am from because everyone is the same.”


Response techniques: “At what age were you aware that black people existed? Where did 
they live? If in Africa, what were your impressions of Africa? Where did you get your infor-
mation about Africa?” “Did you watch Hollywood movies? If so, what impressions did you 
get about African Americans from US movies? What about Disney movies and cartoons?” 
“What was your relationship to Asian heritage people? What were Asian people like, in your 
mind?” and so on.


Countering Common Patterns via Silence Breakers
These sentence starters, termed “silence breakers,”1 are suggested openings intended to address two 
common challenges for white people in cross-racial discussions: First, the fear of losing face, making a 
mistake, or not being able to manage impressions that often prevent white people from authentic en-
gagement. Second, the lack of humility we often have when discussing racism. The silence breakers can 
help engender a stance of curiosity and humility that counters the certitude many white people have 
regarding our racial perspectives. In doing so, they tend to open, rather than close, discussion and con-
nection. 


Silence Breakers 
1. I’m really nervous/scared/uncomfortable saying this and/but … 


2. From my experience/perspective as [identity] … 


3. I’m afraid I may offend someone, and please let know if I do, but …


4. I’m not sure if this will make any sense, and/but …


5. I just felt something shift in the room. I’m wondering if anyone else did. 


6. It seems as though some people may have had a reaction to that. Can you help me understand why? 


7. Can you help me understand whether what I’m thinking right now might be problematic? 


8. This is what I understand you to be saying: ____ Is that accurate? 


9. I’m having a “yeah but.” Can you help me work through it? 


10. I’m engaged but just needing time to process this. What I am working on processing is _____.2


1 Adapted from Anika Nailah and Robin DiAngelo
2 Excerpted from Robin DiAngelo and Ozlem Sensoy, “Calling In: Strategies for Cultivating Humility and Critical Thinking in Antiracism Education,” 
Understanding & Dismantling Privilege 4, no. 2, (2014), http://www.wpcjournal.com/article/view/12101 
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Additional Tips for a Productive Discussion
As DiAngelo notes, white people addressing white fragility surfaces several dilemmas. First, it requires 
that white people be centered in the conversation about racism. This can be problematic because it 
reinforces the white centering that is taken for granted in society at large (it is the author’s hope, how-
ever, that it is a centering that exposes, rather than protects, the workings of white supremacy). Second, 
it positions white people—yet again—as the experts. Based on these dilemmas, the following points are 
important to keep in mind: 


1. This book and its arguments build on antiracism scholarship and activism that people of color 
have written for generations. That scholarship has been fundamental to the ability of the author 
to explicate white fragility. Use this text as the starting point—rather than the ending point—to 
educate yourself on racism. There are many suggestions for engaging with the work of people of 
color in the Resources for Continuing Education section of the book.


2. The primary goal for white people working to understand racism is not to learn how racism im-
pacts people of color. The primary goal is to recognize how the system of racism shapes our lives, 
how we uphold that system, and how we might interrupt it. 


3. For people of color, multiracial, and Indigenous peoples who are part of an informal or formal 
discussion group, the book and this guide will hopefully validate your lived experiences and offer 
some helpful insight into the challenges of trying to talk to white people about racism. Like the 
book, this guide is primarily focused on raising the consciousness and increasing the cross-ra-
cial skills of white people. In so doing, many of the questions will be specific to them. Yet while 
the work of this text is primarily focused on the role that white people play within the system 
of racism, people of color are exposed to the same messages and must also consider how those 
messages have impacted them and the resultant role they may play. This dynamic is colloquially 
described as “assimilation” (or “acting white”) and is described in scholarship as “collusion.” These 
terms refer to people of color upholding values and behaviors that negatively impact their own 
and other groups of color and ultimately support white supremacy. There are many pressures to 
collude, the foremost of which is that there are rewards for conformity with the system. If we 
behave in ways that the dominant group finds favorable, we will likely receive benefits (or at least 
minimize penalties) in our daily interactions with them. As you study the dynamic of white fra-
gility, consider your role and responsibilities in relation to collusion and adapt questions accord-
ingly and as needed. 


Note for those using this guide outside of the US context 
The dynamics of white fragility are familiar in all societies in which white people hold institutional 
power and/or have a white settler colonial history, including Canada, Australia, New Zealand, Europe, 
and South Africa. While the book focuses on the specific sociopolitical context of the US, it is for you 
to reflect on how these dynamics manifest in your specific sociopolitical context. For white people who 
did not grow up in the US but live in the US now, consider how US-based racial dynamics (and globally 
circulating US cultural stories and images) shape your current ideas about race, your life, and cross-racial 
relationships. 
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For all readers
The chapter questions are intended to deepen your reflection and understanding of the chapters and 
constructively inform your response to white fragility. 


Keep the following principles in mind. You may need to return to them on occasion, so consider posting 
them in the room or having them available on cards:


1. A strong opinion is not the same as informed knowledge.


2. There is a difference between agreement and understanding. When discussing complex social and 
institutional dynamics such as racism, consider whether “I don’t agree” may actually mean “I don’t 
understand.”


3. We have a deep interest in denying the forms of oppression that benefit us. We may also have 
an interest in denying forms of oppression that harm us. For example, people of color can deny 
the existence of racism and even support its structures. This denial may keep them from feeling 
overwhelmed by the daily slights or protect them from the penalties of confronting white people 
on racism. However, regardless of the reason, this denial still benefits whites at the group level, 
not people of color.


4. Racism goes beyond individual intentions to collective group patterns.


5. We don’t have to be aware of racism in order for it to exist.


6. Our racial position (whether we identify as white, a person of color, or multiracial) will greatly 
affect our ability to see racism. For example, if we swim against the “current” of racial privilege, 
it’s often easier to recognize, while it’s harder to recognize if we swim with the current.


7. Putting our effort into protecting rather than expanding our current worldview prevents our 
intellectual and emotional growth.


Before you begin discussing chapter by chapter, spend some time reviewing the guidelines above. 


Chapter 1 


THE CHALLENGES OF TALKING TO  
WHITE PEOPLE ABOUT RACISM 


1. Identify a passage from chapter 1 that invokes any sense of discomfort. Highlight this passage 
and return to reading it periodically as you work through the book. What does this passage reveal 
about your socialization into the white racial frame? Does your discomfort shift over time? If so, 
what supported that shift?


2. If you are working through these questions as part of a white discussion group, how will you keep 
the discussion on track (focused on ourselves and our own participation)? How will you ensure 
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that when common white patterns surface (distancing, intellectualizing, rationalizing), you will 
work to identify and challenge them rather than ignore or avoid them? 


3. How do so many white people feel so confident in their opinions on racism, even as they live 
their lives in segregation? 


4. How can we make generalizations about what it means to be white when we don’t know each 
person’s individual story? 


5. What are some constructive ways to use your emotional reactions when your opinions on racism 
are challenged?


6. Explain in your own words the author’s critique of the ideology of individualism.


Chapter 2


RACISM AND WHITE SUPREMACY


1. What does it mean to say that race is “socially constructed”? 


2. What is the difference between racial prejudice, racial discrimination, and racism?


3. What does the author mean when she says that there is no such thing as reverse racism? 


4. How does the birdcage metaphor illustrate oppression?


5. What is scientific racism? Give some examples of how scientific racism is conveyed today. 


6. What does Cheryl Harris mean when describing whiteness as a form of property? 


7. What is problematic about the idea of the U.S. as a great “melting pot”? How did the melting pot 
actually work? 


8. Discuss Coates’s statement that race is the child of racism, not the father. 


9. The author cites Ruth Frankenberg’s description of whiteness as “a location of structural advan-
tage, a standpoint from which white people look at ourselves, at others, and at society, and a set of 
cultural practices that are not named or acknowledged.” Explain each of these dimensions in your 
own words.


10. How is the author using the term “white supremacy”? 


The White Racial Frame
1. Explain the concept of the white racial frame. What are some examples? 


2. Take a few minutes to share some of your answers to the reflection questions on pp. 35-37. What 
surprised you? (These questions can be downloaded as a handout from www.robindiangelo.com.) 
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3. What patterns in the answers to the reflection questions do you notice within the group? 


4. What insights do the answers give you on implicit aspects of our racial socialization? 


5. What are some ways in which racism is “deeply embedded in the fabric” of society? Provide some 
examples. 


Chapter 3


RACISM AFTER THE CIVIL RIGHTS MOVEMENT 


1. What is the impact of white people not knowing our racial history? 


2. What is color-blind racism and why is it problematic?


3. How did racism change and adapt after the civil rights era? Consider attitudes as well as behav-
iors.


4. Why does the author say that white progressives cause the most daily harm to people of color?


5. Why does the author consider young white people today to be no less racist than white people in 
the past?


6. How would you respond to someone who says, “Doesn’t it all come down to what your parents 
taught you?”


Chapter 4


HOW DOES RACE SHAPE THE LIVES  
OF WHITE PEOPLE? 


1. The author traces some of the specific ways that her life has been shaped by racism. Consider 
your own socialization. In what specific ways has your life been shaped by racism? (If you are 
white, try to answer this question without mentioning people of color).


2. Identify at least three ways that white racial belonging has been conveyed to you in the last week 
(you might start by opening your wallet and looking at the bills there).


3. What are the earliest racial messages you can recall? Try to move beyond what you were openly 
told and work to identify implicit messages. 


4. In what settings have you experienced the expectation of white solidarity/racial silence? How has 
that expectation been communicated to you? How have you responded? What consequences have 
you faced or fear you will face by breaking with white solidarity? 
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5. The author describes the power of segregation. She argues that this segregation is “active.” What 
does this mean? 


6. Discuss how various patterns of segregation across your lifespan shape your racial frame. 


7. If you are white, which of the patterns discussed in this chapter have you seen in yourself ? Which 
of the patterns challenge you the most? Why? 


8. Consider some aspects of your identity other than race (i.e., gender, sexuality, religion, class, 
ability, nationality, age). How does race shape how you experience these identities? For exam-
ple, how might being white shape how you experience disability? Poverty? Gender identity and 
expression? 


9. If you are a person of color, how have you witnessed white people enacting white solidarity?


10. The author states that white ignorance is not simply a matter of not knowing; it is a highly effec-
tive response that protects white investments in racism and thus is actively maintained. Discuss 
this statement. 


11. What does the author mean when she says that white people are not, in fact, racially innocent? 
How can we know much about race if we have lived separately?


Chapter 5


THE GOOD/BAD BINARY 


1. What does it mean to say that racism is “a structure, not an event”?


2. The author suggests that one of the most effective barriers to talking about racism with white 
people is the good/bad binary. How have you seen this binary underlying common white re-
sponses to charges of racism? How might you respond when the binary surfaces in discussions 
about racism? 


3. If you are white, share some examples of the good/bad binary in your own responses to sugges-
tions that you are complicit with racism. 


4. When the author challenges the idea that we are all unique and therefore cannot be generalized 
about, what thoughts and feelings come up for you? How might these thoughts and feelings 
function? 


5. The author lists two types of narratives that are commonly used by white people to deny complic-
ity with racism: color-blind and color-celebrate (p. 77). Which narratives have you used yourself, or 
still use? If you could speak back to yourself with the voice of the author, how would you counter 
the narrative? 
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6. How can a white person still enact racism in a close relationship with a person of color? Doesn’t 
the close relationship itself prove that the person is not racist? Explain how and why enacting 
racism in a close relationship with a person of color is not only possible but inevitable.


7. If you are white, when was the last time someone challenged you to look at an aspect of yourself 
related to racism? How did you feel? How did you respond? What insights did/can you gain 
from the exchange? If no one has ever challenged you (or not in a very long time), what might 
that tell you about how whiteness shapes your life? 


Chapter 6


ANTI-BLACKNESS 


1. The author claims that in the white mind, black people are the ultimate racial other. What does 
this mean?


2. What does it mean to say that anti-blackness is present across all communities of color, even 
within black communities?


3. How does the author make the case that the construction of white identity and white superiority 
was in fact dependent upon the simultaneous creation of a particular idea of blackness? How are 
these ideas sustained? 


4. What are some of the misunderstandings about affirmative action and what do these misunder-
standings reveal about anti-blackness?


5. Why haven’t affirmative action programs changed our racial outcomes?


6. What does the author mean when she suggests that causing pain and suffering for black people 
rests on a sense of white righteousness?


7. Return to the reflection questions on the white racial frame on pp. 34-36 and answer them while 
replacing the term “people of color” with the term “black people.” What do you notice?


8. The author states that the film The Blind Side is “insidiously anti-black.” Using the framework 
of the book, explain how a viewer can not notice the anti-black messages yet still be shaped by 
them. 


9. Consider the bulleted list following the author’s analysis of The Blind Side. In which other films 
have you seen these racial scripts? 







 10    White Fragility Reading Guide Find it online at beacon.org/whitefragility


Chapter 7


RACIAL TRIGGERS FOR WHITE PEOPLE 


1. Discuss the social taboos mentioned on p. 100. Give examples of each from your own life. 


2. Explain the triggers listed in this chapter in your own words and share examples of each in daily 
life. 


3. The author writes that white people have limited information about what racism is and how it 
works, while at the same time they have very strong opinions about racism. Explain how both of 
these can be true at the same time. In your own words, practice stating the difference between 
having information about what racism is and having opinions about what racism is. 


4. The author shares the story of Mr. Roberts and lists the ways that the two teachers in the story 
dismissed what they did not understand. Discuss this example. How have you seen or participat-
ed in these forms of dismissal? 


5. How does the author challenge the idea that our intentions are “what count”? 


6. Discuss Bourdieu’s concept of habitus as a way to understand the racial disequilibrium that leads 
to white fragility. In what ways is this concept helpful in explaining how racial disequilibrium 
works? 


Chapter 8


THE RESULT: WHITE FRAGILITY 


1. What is the “discourse of self-defense”? Have you ever used it yourself ? If so, thinking about it 
now, how did it function in the interaction?


2. Share a time that you experienced your own white fragility or witnessed another white person’s. 


3. What strategies do white people use to reset white racial equilibrium? 


4. As a white colleague, how would you explain to Karen (p. 107) what is problematic about her 
response? If you are a person of color, what strategies could you use to address Karen’s white 
fragility? 


5. Why are questions such as “What is the right thing to say?” or “What am I supposed to say?” the 
wrong questions? How might you respond the next time you hear these questions?


6. The author claims that white fragility functions as a form of bullying. How so? 


7. What is meant by the statement that white fragility is “white racial control.” How does white 
fragility function as racial control?
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8. The author ends this chapter by sharing an interaction with a man of color who, when asked what 
it would be like for white people to be open to feedback, replied, “It would be revolutionary.” 
She asks white readers to consider the profundity of this man’s reply. What feelings did you have 
when you read that response?


9. How might this man’s reply inform how you respond to feedback from people of color, going 
forward? 


Chapter 9


WHITE FRAGILITY IN ACTION 


1. Why are white people more receptive to other white people (rather than people of color) ed-
ucating them on race? What does this say about the role white people must play in addressing 
systemic racism in society broadly and specifically in our homes, with our friends and family 
members, and in our workplaces with our colleagues?


2. What are the opportunities and dilemmas of white people educating each other on racism?


3. Discuss the claims on pp. 119-120. Have you ever made any of these claims yourself ? 


4. Now consider the assumptions underlying those claims on p. 121. Which ones have you held? Do 
you still hold some of these? If so, how do they function for you and what would it mean to you 
to shift them (what do you see yourself as having to “give up”)?


5. In your group, take turns speaking back to the assumptions your group members shared in ques-
tion 4. Which speak backs were the most effective for you?


6. What is the language of self-defense and why is it problematic? 


Chapter 10


WHITE FRAGILITY AND THE RULES OF ENGAGEMENT


1. The author presents a set of eleven “cardinal rules” (pp. 123-24) when giving feedback to white 
people regarding racist assumptions and patterns. For each rule of engagement, provide an exam-
ple of the rule in action.


2. What assumptions do these rules rest on?


3. DiAngelo presents these rules in a language of critique in order to reveal how they function. Of 
course the “rules” are rarely explicitly expressed this way. Consider what you hear white people say 
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that communicates “do not give me feedback under any circumstances” etc.? Go through each of 
the eleven rules and share how you have heard these rules expressed in practice. 


4. How would you rewrite these rules from an antiracist framework? (A worksheet for rewriting the 
rules of engagement can be downloaded from robindiangelo.com/resources.)


5. In your own words, what is problematic about common guidelines for building trust in discus-
sions about racism (e.g., “don’t judge”)? How do these guidelines function? Who are they for? 
Whose comfort do they protect? 


6. The rules of engagement around white fragility have at least three parts: those giving feedback, 
those receiving feedback, and those witnessing these exchanges. Practice some language for each 
by preparing your own “sentence starters” such as the silence breakers above. How might you 
begin to give feedback? How might you respond to feedback given to you? What might you say 
as you witness an exchange of feedback? 


Chapter 11


WHITE WOMEN’S TEARS 


1. The author opens this chapter with the story of a woman of color in a multiracial group stating 
that she did not want to be subjected to white women’s tears. Why were white women asked not 
to cry in the group?


2. The author argues that emotions are political. How are emotions political? 


3. There have been social media critiques of “white feminism.” What are some examples of white 
feminism? 


4. What does it mean to take an “intersectional” approach? Provide some examples.


5. Throughout the book the author reinforces the idea that we “bring our histories with us.” What 
does this mean and why is it so important? 


6. White women often assume a shared sisterhood with women of color. What is problematic about 
this assumption?


7. Discuss some of the ways in which white men’s fragility manifests. What is important for white 
men to understand about the impact of each of these behaviors?


8. The author writes, “Since many of us have not learned how racism works and our role in it, our 
tears may come from shock and distress about what we didn’t know or recognize. For people of 
color, our tears demonstrate our racial insulation and privilege” (pp. 135-36). Discuss this passage 
and the ways that white emotional distress and shock (tears, defensiveness, anger, grief ) shape 
conversations on racism. What do these dynamics reveal about the sociopolitical function of 
emotions? 
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9. Consider how emotions function in public space. For instance, how do white people often read 
the emotions of women of color, and peoples of color generally? Consider how emotions are read 
racially by white people with cultural figures such as Serena Williams, Nicki Minaj, Cory Booker, 
Maxine Waters, and Mazie Hirono, as well as the way that institutions (like media) respond to 
emotions in racialized ways. Conversely, how are the emotions of white people read (and the in-
tersections between race and gender in all readings)? Consider cultural figures such as Christine 
Blasey Ford, Elizabeth Warren, Brett Kavanaugh, Lindsey Graham, and Donald Trump.


Chapter 12


WHERE DO WE GO FROM HERE? 


1. Using an antiracist framework, how would you respond to a white person who said, “You just 
want me to feel bad and guilty about something that I had nothing to do with”? 


2. Very little if anything in society at large supports us to persist in the work of antiracism. In fact, 
much pressures us not to continue the work. Because of this, we need to set up support for our-
selves to continue. How will you set up support for yourself to stay on the journey? How will you 
resist complacency? Consider both in-group support and racially mixed group support networks. 
How will both settings be important in different ways? 


3. The author states that it isn’t enough for white people to be nice and that, in fact, racism depends 
on white people simply being nice. Discuss this statement. How does niceness alone uphold the 
racial status quo? 


4. If we accept that racism is always operating, the question becomes not “Is racism taking place?” 
but rather “How is racism taking place in this specific context?” How does awareness of that 
change how we think about our lives and our actions? 


5. Why must white people resist cynicism and remain hopeful? At the same time, what are the pit-
falls of hopefulness? What is the difference between hope and denial? 


6. The author shares a time that she perpetrated racism toward a coworker and the steps she took to 
repair the damage. Identify the underlying antiracist assumptions listed on pp. 142-143 that are 
demonstrated in these steps.


7. Discuss the suggestions for continuing the work of antiracism. Which are the most challenging? 
How can you meet those challenges? 
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Silence Breakers for Whites in Cross-racial Discussions 
 


The Silence Breakers are suggested openings intended to address two common 
challenges for whites in cross-racial discussions: 1) they speak to the fear of losing face, 
making a mistake, or not being able to manage impressions that often prevent Whites 
from authentic engagement; and 2) they engender a stance of curiosity and humility that 
counters the certitude many Whites have regarding their racial perspectives. In doing so, 
they tend to open, rather than close, discussion and connection. 


 
1. I’m really nervous/scared/uncomfortable to say this…and/but… 


2. From my experience/perspective as (identity)… 
3. I’m afraid I may offend someone, and please let know if I do, but… 


4. It feels risky to say this and/but… 
5. I’m not sure if this will make any sense, and/but… 


6. I just felt something shift in the room. I’m wondering if anyone else did. 
7. It seems like some people may have had a reaction to that. Can you help me 


understand why? 
8. Can you help me understand whether what I’m thinking right now might be 


problematic? 
9. This is what I understand you to be saying… Is that accurate? 


10. I am unsure of how we are using the term… in this discussion...? 


11. I have always heard / thought that…. What are your thoughts on that? 


12. Can you help me understand …? 
13. Is… a good example of what …is saying? 


14. How would you respond to… from an anti-racist framework? 
15. I am having a “yeah but.” Can you help me work through it? 


16. This perspective is new to me, but I’m wondering if it is accurate to say that…? 
17. I’m still working through / processing this, but right now where I am at is… 


18. Such and such point was made. I am still thinking through that and trying to 
make sense of it for myself. 


 
 


 
Developed by Anika Nailah & Robin DiAngelo, 2013 


	  








97 Things White People Can Do for Racial Justice


Corinne Shutack Follow


Aug 13, 2017 · 22 min read


Note 1: This article is continually updated to ensure each item is accurate and needed


today.


Note 2: Achieving racial justice is a marathon, not a sprint. Our work to fix what we


broke and left broken isn’t done until Black folks tell us it’s done.


1. There are varied approaches to ending police violence. The best thing to do is to


follow your local Black Lives Matter chapter or other local Black-led organization to


find out the proposed policy and funding changes in your city or town. Donate to


your local BLM chapter, sign up for updates, volunteer, and take action when asked.


2. Campaign Zero has ten evidence-based solutions to address police violence. Contact


your city or town government representative(s) and police chief to advocate for


these policies.


3. Within the evidence-based solutions in #2, Campaign Zero has a project called


8Can’tWait, with eight specific policies to be prioritized to end police violence. The
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website has a fantastic tool wherein you can see which of the policies your city or


town have been enacted. Contact your city or town government representative(s)


and police chief to advocate for the policies that have not yet been enacted.


4. Find out your city or town’s policy on no-knock warrants (the policy that led to


Breonna Taylor’s murder). Contact your city or town government representative(s)


and police chief to ban no-knock warrants.


5. Write to your state representative and senator to end qualified immunity like


Colorado recently did. Qualified immunity permits government officials performing


discretionary functions to be immune from civil suits unless the official violated


“clearly established statutory or constitutional rights of which a reasonable person


would have known.” In recent years, qualified immunity has been successfully used


to defend the use of excessive or deadly force by police, like in this case. Thank you


to Claudia S. Murray for the suggestion.


6. Fund a project facilitated by Leap, the Law Enforcement Accountability Project, a


fund that empowers activists to change the narrative around the police abuse of


Black People. Leap is founded by Ava DuVernay.


7. Understand and share what “defund the police” really means. It’s about a new,


smarter approach to public safety, wherein we demilitarize the police and allocate


resources into education, social services, and other root causes of crimes. What


we’re doing now isn’t working — There are so many who have been killed, and


nearly every Black American has experienced some form of harassment by the


police. Some good resources for this are here and here.


8. More and more stories of Black folks encountering racism are being documented


and shared through social media — whether it’s at a hotel, with the police, in a


coffee shop, at a school, etc. When you see such a post, call the organization,


company, or institution involved to tell them how upset you are. Then share the post


along with the institution’s contact information, spreading the word about what


happened and encouraging others to contact the institution as well. Whether the


company initiated the event or failed to protect a POC during an onslaught by a third


party, they need to hear from us.


9. If you or a friend is an educator, buy said friend books that feature POC as


protagonists and heroes, no matter the racial make-up of the class. A few good lists


are here, here, here, here, here, here, here, and here. And/or purchase educational


toys that feature POC, such as finger puppets, Black History Flashcards, etc for their


classroom. Use these items year-round, not just in February. The racial make-up of
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students doesn’t matter — kids of every race need to know American history and be


exposed to people from different races, religions, and countries. If the friend is


interested, buy them for your pal’s classroom. Don’t be shy to ask Facebook friends


that you haven’t actually talked to in ten years.


10. If you or a friend or family member is an educator, watch or share this video of Neil


deGrasse Tyson speaking about his experience as a Black student telling people he


wanted to be a scientist and astrophysicist. Tyson’s experience reminds me of a Black


friend whose high school teachers tried to dissuade her from taking AP classes,


because, with the best of intentions, they thought the AP classes would be “too


much” for her. Be an educator who supports and encourages, not one who


dissuades. Talk to educators you know about being educators who support and


encourage, not educators who dissuade.


11. Work on ensuring that Black educators are hired where Black children are being


taught. If you want to know more about why and how this makes a difference for


Black children, check out this episode of Malcolm Gladwell’s podcast. There are


some really good nuggets in there about how schools can support the achievement


of Black students — from ensuring Black students aren’t closed out of gifted


programs by using test results instead of white teachers’ recommendations to the


influence that having a Black teacher has on a Black student’s education to the


importance to fostering a school ethos wherein Black students think, “This school is


here for me.”


12. Many companies have recruiting channels that are predominantly white. Work with


your HR department to recruit Americans who are descendants of enslaved Africans.


Recruiting from HBCUs is a good start. Work to put descendants of enslaved Africans


already hired under supportive managers.


13. Donate to anti-white supremacy work such as your local Black Lives Matter Chapter,


the National Council for Incarcerated and Formerly Incarcerated Women and Girls,


the NAACP, Southern Poverty Law Center, United Negro College Fund, Black Youth


Project 100, Color of Change, The Sentencing Project, Families against Mandatory


Minimums, A New Way of Life, Equal Justice Initiative, and Dream Defenders. Join


some of these list-serves and take action as their emails dictate.


14. Support Black businesses. Find them on WeBuyBlack, The Black Wallet, and Official


Black Wall Street. Another great list is here. Yelp now has a feature to search for


Black-owned businesses, and Etsy features Black-owned businesses here. Thank you


Corinna Tricarico for the info on Etsy.
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https://www.etsy.com/featured/blackownedshops?utm_source=google&utm_medium=cpc&utm_term=etsy_e&utm_campaign=Search_US_Brand_GGL_General-Brand_Core_All_HP_Exact&utm_ag=A1&utm_custom1=6d96a95b-fff9-405f-bd08-bff44436c107&utm_content=go_227553629_16342445429_310396601160_kwd-1818581752_c_123350135204&utm_custom2=227553629&gclid=EAIaIQobChMIhpyi5amP6gIVuQiICR1TJABSEAAYASABEgLy1fD_BwE

https://medium.com/u/c8ab4b231f10?source=post_page-----f2d18b0e0234----------------------





15. Bank Black. It doesn’t have to be all of your checking or savings. Opening up an


account with some money is better than no account at all. You can use the link from


#14 (type “banking” in the Category field) or this site to find a bank. At the very


least, move some or all of your checking, savings, mortgage, etc out of Wells Fargo as


a part of the divestment movement to protect Standing Rock.


16. Don’t buy from companies that use prison labor. Find a good list here. While Whole


Foods is on that list, but pledged pledged to stop using prison labor in 2016, they


haven’t made amends for that abuse. You can’t pour arson on a burning building,


decide to stop pouring the arson, then walk away like everything is fine. Until Whole


Foods pays reparations, they stay on the boycott list.


17. Stand outside of the stores from #16 with a sign that reads “[Company] uses prison


labor” even if for 30 mins a few times a month.


18. Read up about mandatory minimum sentences and watch videos about this on


Families Against Mandatory Minimums (FAMM’s) website. FAMM’s website includes


work being done at the federal level and state level. Call or write to your state


legislators and governor about reducing mandatory minimum sentences for non-


violent drug crimes.


19. To reduce mandatory minimum sentences on a federal level, call or write to your


federal legislators in support of the bipartisan (sponsored by Sen Lee (R-UT))


Smarter Sentencing Act (S. 2850) which reduces the length of federal mandatory


minimum drug sentences by half, makes the Fair Sentencing Act’s crack sentencing


reforms retroactive, and expands the “safety valve” exception to mandatory drug


sentences.


20. To reduce mandatory minimum sentences on a federal level, call or write to your


federal legislators in support of the bipartisan (sponsored by Sen Paul (R-KY))


Justice Safety Valve Act (S. 399, H.R. 1097), which would allow judges to give


sentences other than the mandatory minimum sentence for any federal crime.


21. To reduce mandatory minimum sentences on a federal level, call or write your


federal legislators in support of another great criminal justice reform bill, the


Second Look Act, which would make reduced sentences for crack convictions from


the previously passed Fair Sentencing Act retroactive, reduce mandatory minimums


for people convicted more than three times for drug crimes from life without parole


after the third offense to 25 years, reduce mandatory sentences for drug crimes from


15 to 10 years, limit the use of solitary confinement on juvenile prisoners, etc.



http://blackoutcoalition.org/black-u-s-banks/

https://www.sierraclub.org/lay-of-the-land/2017/08/divestment-movement-grows-wells-fargo-feels-heat

http://returntonow.net/2016/06/13/prison-labor-is-the-new-american-slavery/

https://www.npr.org/sections/thesalt/2015/09/30/444797169/whole-foods-says-it-will-stop-selling-foods-made-by-prisoners

http://famm.org/





22. Call or write to your state legislators and governor to support state-wide criminal


justice reform including reducing mandatory minimum sentences, reducing


sentences for non-violent drug crimes, passing “safety valve” law to allow judges to


depart below a mandatory minimum sentence under certain conditions, passing


alternatives to incarceration, etc. Study after study shows that racism fuels racial


disparities in imprisonment, and about 90% of the US prison population are at the


state and local level.


23. Call or write to state legislators, federal legislators, and your governor to


decriminalize weed. No, not because Black folks use weed more frequently than


white folks. Because Black Americans are arrested for marijuana possession far more


frequently than whites.


24. Call or write to state legislators to require racial impact statements be required for all


criminal justice bills. Most states already require fiscal and environmental impact


statements for certain legislation. Racial impact statements evaluate if a bill may


create or exacerbate racial disparities should the bill become law. Check out the


status of your state’s legislation surrounding these statements here.


25. Find and join a local “white space” to learn more about and talk out the conscious


and unconscious biases us white folks have. If there’s not a group in your area, start


one.


26. Join or start a Daughters of Abraham book club in your Church, mosque, or


synagogue.


27. Join your local Showing up for Racial Justice (SURJ) group. There is a lot of


awesome work going on locally — Get involved in the projects that speak to you.


28. Do deep canvassing about race and racial justice. Many SURJ groups are organizing


them, so many people can do it through your local SURJ group. If they’re not already


doing it, start it.


29. Research your local prosecutors. Prosecutors have a lot of power to give fair


sentences or Draconian ones, influence a judge’s decision to set bail or not, etc. In


the past election, a slew of fair-minded prosecutors were elected. We need more.


30. Call or write to state legislators, federal legislators, and your governor to end solitary


confinement in excess of 15 days. It is considered torture by the UN, and it is used


more frequently on Black and Hispanic prisoners. For more information on solitary,


two good overviews can be found here and here.



https://scholarship.law.umn.edu/cgi/viewcontent.cgi?article=1035&context=lawineq

https://scholarlycommons.law.northwestern.edu/cgi/viewcontent.cgi?article=6336&context=jclc

https://www.prisonpolicy.org/reports/pie2020.html

https://www.washingtonpost.com/news/wonk/wp/2013/06/04/the-blackwhite-marijuana-arrest-gap-in-nine-charts/?utm_term=.64479104ad4a

https://www.law.uw.edu/wlr/print-edition/print-edition/vol-89/4/racial-impact-statements-considering-the-consequences-of-racial-disproportionalities-in-the-criminal-justice-system

https://www.sentencingproject.org/publications/racial-impact-statements/

https://www.nbcnews.com/news/us-news/wow-i-m-racist-time-viral-encounters-white-spaces-are-n947311?fbclid=IwAR1JX_CGV0Tu-Dz1DVfoWIanpJxgSmD1PnMLq3tPJu0w3ex9WGS58OJBte0

http://daughtersofabraham.com/

https://www.nytimes.com/2016/04/10/magazine/how-do-you-change-voters-minds-have-a-conversation.html

http://www.un.org/apps/news/story.asp?NewsID=40097#.WdEub8iGPIV

https://www.themarshallproject.org/2016/11/30/a-new-report-gives-the-most-detailed-breakdown-yet-of-how-isolation-is-used-in-u-s-prisons

http://www.evangelicalsforsocialaction.org/compassion-and-justice/solitary-confinement-torture-backyard/

https://www.afsc.org/resource/solitary-confinement-facts





31. Watch 13th. Better yet, get a group of friends together and watch 13th.


32. Watch The House I Live In. Or get a group of friends together and watch it.


33. Read Ta-Nehisi Coates’ article, The Case for Reparations. The US has already


participated in reparations four times. Thank you to Clyanna Blyanna for suggesting


this addition.


34. Participate in reparations. One way is through this Facebook group. Remember


reparations isn’t just monetary — share your time, skills, knowledge, connections,


etc. Thank you to Clyanna Blyanna for suggesting this addition.


35. Read The New Jim Crow by Michelle Alexander. Better yet, get a group of friends


together to read it like a book club would — read, then discuss. Buy it from one of


these Black-owned bookstores.


36. Read Caught by Marie Gottschalk. Better yet, get a group of friends together to read


it like a book club would — read, then discuss. Buy it from one of these Black-owned


bookstores.


37. Read Between the World and Me by Ta-Nehisi Coates. Yep, get a group of friends


together to read it like a book club would — read, then discuss. Buy it from one of


these Black-owned bookstores.


38. Read A People’s History of the United States by Howard Zinn. Thank you to Steve


Senatori for this suggestion. Buy the book from one of these Black-owned


bookstores.


39. Read Orange is the New Black by Piper Kerman. The information the author shares


about the ease with which one can be charged with “conspiracy” to sell drugs, the


damage done from long sentences that don’t fit the crime due to mandatory


minimum sentencing, the ever-present threat of solitary confinement at a Correction


Officer’s whim, and other specific harmful practices in the prison system are well


done. Get a group of friends together to read it like a book club would — read, then


discuss. Buy the book from one of these Black-owned bookstores.


40. Read The Color of Law by Richard Rothstein. Get your friends on board reading it,


too. Buy it from one of these Black-owned bookstores.


41. Especially if you or a friend is an educator, read or share bell hooks’ Teaching to


Transgress. Buy it from one of these Black-owned bookstores.


42. Read Nikole Hannah-Jones’ The 1619 Project.



https://www.theatlantic.com/magazine/archive/2014/06/the-case-for-reparations/361631/

https://www.vox.com/2014/5/23/5741352/six-times-victims-have-received-reparations-including-four-in-the-us

https://medium.com/u/8e570716e263?source=post_page-----f2d18b0e0234----------------------

https://www.facebook.com/groups/939299172870387/

https://medium.com/u/8e570716e263?source=post_page-----f2d18b0e0234----------------------

https://lithub.com/you-can-order-today-from-these-black-owned-independent-bookstores/

https://lithub.com/you-can-order-today-from-these-black-owned-independent-bookstores/

https://lithub.com/you-can-order-today-from-these-black-owned-independent-bookstores/

https://medium.com/u/10db7d37b401?source=post_page-----f2d18b0e0234----------------------

https://lithub.com/you-can-order-today-from-these-black-owned-independent-bookstores/

https://lithub.com/you-can-order-today-from-these-black-owned-independent-bookstores/

https://lithub.com/you-can-order-today-from-these-black-owned-independent-bookstores/

https://lithub.com/you-can-order-today-from-these-black-owned-independent-bookstores/

https://www.nytimes.com/interactive/2019/08/14/magazine/1619-america-slavery.html





43. Buy books, choose TV shows and movies, and opt for toys for your kids, nieces,


nephews, etc that show people from different races, religions, countries and that


teach real American history. A few ideas: the books, toys, and flashcards from #9.


44. Decolonize your bookshelf.


45. Listen without ego and defensiveness to people of color. Truly listen. Don’t scroll past


articles written by people of color — Read them.


46. Don’t be silent about that racist joke. Silence is support.


47. Follow Patrisse Cullors, Opal Tometi, Alicia Garzia, bell hooks, Luvvie Ajayi, Melissa


Harris-Perry, Van Jones, Ava DuVernay, thenewjimcrow, Laverne Cox, DeRay


Mckesson, Rev. Dr. William J. Barber II, Ibram X. Kendi, and Killer Mike. Follow


them with the intention of listening and learning only.


48. Read Awesomely Luvvie, Blavity, Madame Noir, The Root, The Grio, and Jamelle


Bouie’s opinion pieces with a desire to learn and understand better the lives of Black


Americans.


49. Find out how slavery, the Civil War, and the Jim Crow era are being taught in your


local school. Advocate that history is taught correctly and certain parts are not


skipped over or barely mentioned. Advocate that many voices be used in the study of


history. Is the school teaching about post-Civil War convict leasing, the parent to our


current mass incarceration system? Talking about slavery alone, is your high school


showing images such as Gordon’s scourged back, a slave ship hold, and an enslaved


nurse holding her young master? Are explorers, scientists, politicians, etc who are


POC discussed? Are male and female authors who are POC on reading lists? In my


mostly white high school, reading books like Having Our Say, To Be a Slave, The


Bluest Eye, and Their Eyes Were Watching God was really important. A great


starting list of such books is here. A great starting list of such books is here. Are


Japanese internment camps being discussed? Is history explained correctly in


history books? As an example of a severe failure to teach the reality of slavery and its


ramifications, check out image 1 and image 2 . There are a lot of great resources out


there with a little googling, like PBS’s resources for teaching slavery, this POC Online


Classroom blog, Teaching for Change, The Zinn Project’s This Day in History,


Teaching Tolerance at the Southern Poverty Law Center (thank you Adajhand), and


The National Association for Multicultural Education.


50. Arrange for cultural exchanges and cultural ambassadors in your local school’s


classrooms. The International Classroom program at UPenn and People to People



https://www.facebook.com/allyhennypage/posts/1423637697786536

https://twitter.com/OsopePatrisse?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor

https://twitter.com/opalayo

https://twitter.com/aliciagarza?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor

https://twitter.com/bellhooks

https://twitter.com/Luvvie?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor

https://twitter.com/MHarrisPerry?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor

https://twitter.com/VanJones68

https://twitter.com/ava

https://twitter.com/thenewjimcrow

https://twitter.com/Lavernecox

https://twitter.com/deray?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor

https://twitter.com/RevDrBarber?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor

https://twitter.com/DrIbram?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor

https://twitter.com/KillerMike?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor

https://www.awesomelyluvvie.com/

https://blavity.com/

https://madamenoire.com/

https://www.theroot.com/

https://thegrio.com/

https://www.nytimes.com/column/jamelle-bouie

https://en.wikipedia.org/wiki/Gordon_(slave)#/media/File:Gordon,_scourged_back,_NPG,_1863.jpg

http://www.historiansagainstslavery.org/main/2014/08/am-i-still-not-a-man-and-a-brother/

https://vallnessblog.files.wordpress.com/2014/03/slide09.jpg

https://www.pinterest.com/brownbabyreads/20-classic-african-american-books-every-high-schoo/

https://www.facebook.com/photo.php?fbid=223074115704704&set=pcb.223074169038032&type=3&theater

https://www.facebook.com/photo.php?fbid=223074142371368&set=pcb.223074169038032&type=3&theater

http://www.pbs.org/wnet/slavery/teachers/index.html

http://www.poconlineclassroom.com/blog/2018/2/7/black-history-month-resouces?rq=black+history&fbclid=IwAR1wtmLhwnhY7q1L1X1MFC2GH7j2YrRRrGRpQcnH-au2fhX5Y3S1QgweOHY

http://www.teachingforchange.org/

https://www.zinnedproject.org/news/tdih

https://www.splcenter.org/teaching-tolerance

https://medium.com/u/cb895419a93d?source=post_page-----f2d18b0e0234----------------------

https://nameorg.org/

https://www.penn.museum/sites/k12/field-trips/international-classroom/

https://ptpi.org/





International are options. The Dept of Education has a good list. Cultural exchanges


via the interwebs are very valuable. Actual human interaction between people from


different races, religions, and countries (ie: cultural ambassadors) and students in


the physical classroom is ideal.


51. Seek out a diverse group of friends for your kids.


52. Seek out a diverse group of friends for you. Practice real friendship and intimacy by


listening when POC talk about their experiences and their perspectives. They’re


speaking about their pain.


53. Watch these videos to hear first hand accounts of what our Black brothers and sisters


live. Then read everyday people’s experiences through the hashtag


#realizediwasblack. Watch the rules Tik Tok user @skoodupcam’s mother makes


him follow just so he comes home each night. Share with others.


54. If there are Black children/teens in your life, contribute to their college savings


plans. You can also contribute to an HBCU or to the UNCF. Thank you to Rev Dr


Pollard for this contribution. Consider making HBCUs and the American Indian


College Fund beneficiaries through your will or living trusts. Thank you Janice


Crawford for this contribution.


55. Call or write to your national legislators, state legislators, and governor in favor of


affirmative action. Encourage friends to do the same.


56. Write to your college/university about implementing all or some of these diversity


strategies that effectively promote racial, ethnic, and socioeconomic diversity on


campus. Write to the public universities your tax payer dollars support about


implementing these diversity strategies.


57. Recognize that in the same way saying “slavery is a necessary evil” (Thomas


Jefferson’s words) was acceptable by many in 1820, the same way saying “separate


but equal” was acceptable by many in 1940, choosing to not condemn white


nationalism, the fact that Black people are 2.7 times as likely to be killed by police


than white people, the fact that unarmed Black Americans are roughly five times as


likely as unarmed white Americans to be shot and killed by a police officer, that the


fact the Black imprisonment rate for drug offenses is about 5.8 times higher than it is


for whites, etc are acts of overt racism in 2020.


58. Write to the US Sentencing Commission (PubAffairs@ussc.gov) and ask them to:


— reform the career offender guideline to lessen the length of


sentences



https://ptpi.org/

https://www2.ed.gov/teachers/how/tech/international/guide_pg2.html

http://www.cnn.com/interactive/2017/02/us/first-time-i-realized-i-was-black/

https://www.tiktok.com/@skoodupcam/video/6831990586891930886

http://twitter.com/skoodupcam

https://secure2.convio.net/uncf/site/SPageNavigator/2016Donate.html?_ga=2.124568265.2120801753.1590834055-1640829560.1589773919

https://twitter.com/abpollardiii?lang=en

https://medium.com/u/f882239a67ae?source=post_page-----f2d18b0e0234----------------------

https://tcf.org/content/commentary/what-can-we-learn-from-states-that-ban-affirmative-action/

http://www.snopes.com/do-police-kill-more-whites-than-black-people/

https://www.washingtonpost.com/news/post-nation/wp/2016/07/11/arent-more-white-people-than-black-people-killed-by-police-yes-but-no/?utm_term=.be962756ff9c

http://www.politifact.com/punditfact/statements/2016/jul/13/van-jones/van-jones-claim-drug-use-imprisonment-rates-blacks/

https://www.ussc.gov/

mailto:PubAffairs@ussc.gov





— change the guidelines so that more people get probation


— change the criminal history guidelines so that a person’s


criminal record counts against them less


— change guidelines to reduce mandatory minimum


sentences for non-violent crimes


— conduct a study to review the impact of parental incarceration on minor children.


With more data, the Commission could modify the Sentencing Guidelines and allow


judges to take this factor into account when sentencing individuals for non-violent


crimes.


— conduct a study to review whether the Bureau of Prisons is following the


Commission’s encouragement to file a motion for compassionate release whenever


“extraordinary and compelling reasons” exist. 


— consider amending the guidelines to reduce sentences for first offenders.


59. Read Van Jones’ short and to-the-point article about the racial biases of reporters.


More examples are here and here. Check out this article discussing how media


coverage of the opioid epidemic — which largely affects suburban and rural whites


— portrays it as an outside threat and focuses on treatment and recovery, while


stories of heroin in the 1970s, crack-cocaine in the 1980s, and other drug problems


that impact urban people of color today have focused on the drug user’s morality.


Keep an eye out for such biases, and use social media and direct communication to


the media outlet to call them out when they occur.


60. Donate to groups that are working to put women of color into elected office, to get


out the vote, and to restore voting rights to disenfranchised voters.


61. Know our American history. Watch Roots, 12 Years a Slave, and Selma, to name a


few.


62. Check out Black movies, TV, and other media that show POC as lead characters and


in their full humanity. Queen Sugar, Insecure, Dear White People, The Carmichael


Show, Blackish, Grownish, Atlanta, 2 Dope Queens, Black Panther, A Wrinkle in


Time, Get Out, Girls Trip, Mudbound, How to Get Away with Murder, Scandal, The


Cloverfield Paradox, Sorry to Bother You, Blindspotting, BlacKkKlansman, Little, If


Beale Street Could Talk, Queen and Slim, A Black Lady Sketch Show, PBS’ Great


Performance of Much Ado about Nothing, youtube videos of Amber Says What, and


Pose are a few. Share them with friends. In addition, if you can’t watch the whole


video, watch 13:12 to 15:17 of this discussion about working in Hollywood when


you’re not white.



http://www.huffingtonpost.com/van-jones/black-people-loot-food-wh_b_6614.html

http://www.huffingtonpost.com/2014/08/14/media-black-victims_n_5673291.html

https://www.facebook.com/photo.php?fbid=10158597979977451&set=a.408554427450&type=3&theater

https://www.cjr.org/criticism/opioid-crisis-photos.php?link

https://www.thecut.com/2017/12/black-women-turnout-roy-moore-doug-jones.html

https://www.pbs.org/wnet/gperf/much-ado-about-nothing-full-episode/10194/

https://www.youtube.com/results?search_query=amber+says+what

https://www.youtube.com/watch?v=U4TDyo2WiGo





63. Know what indigenous land you’re living on by looking that this map and research


the groups that occupied that land before you did. Find out what local activism


those groups are doing and give your money and time to those efforts.


64. When people say that Black Lives Matter is a violent/terrorist group, explain to them


that there are fringe groups that are being misrepresented as part of BLM. If


conservatives don’t want to be lumped in with the KKK, they can’t lump violent


protesters in with BLM.


65. When people ask, “Why aren't you talking about ‘black-on-black crime’?” and other


myths about BLM, let Francesca Ramsey help you with those talking points.


66. Stop shopping at Amazon and Whole Foods. They advertise on -that’s to say fund-


white supremacist media. An easy alternative to Amazon is buying from Black-


owned businesses through webuyblack.com, featured in #14.


67. Be honest about our history. One genocide, another genocide, then apartheid. It


sucks, but it’s true. We’ll never be free from our history unless we’re honest about it.


Denial is our pathology, but the truth will set us free.


68. If you have a close relationship with a young person of color, make sure he/she


knows how much you love them. Love and affirm that child. Thank you to Rev Dr


Pollard for this contribution.


69. Write to your city or town government representative to replace Columbus Day with


Indigenous People’s Day like these cities did.


70. Donate to Standing Rock through the Standing Rock Sioux Tribe.


71. Write to your city or town government representative to divest from banks that are


financing the Dakota Access Pipeline, private prisons, and detention centers. Seattle,


Davis, CA, and Los Angeles divested from banks that are funding the Dakota Access


Pipeline, and there are campaigns going on in many cities to divest. Cities like New


York and Cincinnati have divested from private prisons. Start here:


http://howtodivest.org/


72. Personally divest your investments in private prisons and detention centers. Start


here. Many people are divesting from Wells Fargo for their substantial role in


Standing Rock and from private prison companies Corrections Corporation of


America (CCA), GEO Group, CoreCivic, and G4S.


73. Get your company, place of worship, etc to divest from private prisons and detention


centers. Since the start of a national prison divestment campaign, higher ed



https://native-land.ca/

http://www.snopes.com/black-lives-matter-protesters-chant-for-dead-cops-now-in-baton-rouge/

https://www.youtube.com/watch?v=jQ_0bqWKO-k

https://actions.sumofus.org/a/amazon-stop-investing-in-hate

https://webuyblack.com/

https://twitter.com/abpollardiii?lang=en

http://time.com/4968067/indigenous-peoples-day-columbus-day-cities/

https://standwithstandingrock.net/donate/

http://www.npr.org/sections/thetwo-way/2017/02/08/514133514/two-cities-vote-to-pull-more-than-3-billion-from-wells-fargo-over-dakota-pipelin

http://www.latimes.com/local/lanow/la-me-ln-banking-ordinance-20171212-story.html

https://www.thenation.com/article/these-cities-are-divesting-from-the-banks-that-support-the-dakota-access-pipeline/

https://www.bloomberg.com/news/articles/2017-06-08/nyc-pension-funds-to-divest-private-prison-company-stocks-bonds

https://www.fox19.com/story/36254744/cincinnati-pension-board-working-to-divest-25m-from-private-prison-industry/

http://howtodivest.org/

https://www.realmoneymoves.org/

https://www.sierraclub.org/lay-of-the-land/2017/08/divestment-movement-grows-wells-fargo-feels-heat

http://www.enlaceintl.org/prison-divestment

http://finance.columbia.edu/content/trustee-action-prison-divestment-issue





institutions, churches, and corporations have divested.


74. Write to your state legislators to end cash bail. It means that a someone who is


legally innocent is put in jail because they can’t afford bail. It means that a defendant


can be released pre-trial because of their wealth, not how much of a flight risk they


are. It puts more people in detention (which tax payers pay for) and affects a


defendants’ ability to maintain employment, access mental and physical healthcare,


and be in communication with their family and friends, etc. Housing the


approximately 500,000 people in jail in the US awaiting trial who cannot afford bail


costs US taxpayers $9 billion a year. Thank you to Elizabeth B. and Cynthia Astle for


suggesting this addition.


75. Support organized efforts to end of cash bail by donating to The Bail Project. Bail out


a Black mother through The National Bail Out. Thank you to Elizabeth B. and


Cynthia Astle for suggesting this addition.


76. Attend town halls, candidate meet-and-greets, etc for political candidates and ask


about ending mass incarceration, reducing mandatory minimum sentences,


reducing or ending solitary confinement, decriminalizing weed, ending cash bail,


divesting from private prisons, divesting from banks, divesting from banks that


finance the Dakota Access Pipeline, etc.


77. Read this article about an overt white supremacist’s son’s journey to relinquish white


supremacy and watch this video about Daryl Davis, a Black man who gets KKK


members to disavow by befriending them. For those you know who are overtly racist


(see #57), think about ways you can create exposure for them to people who don’t


look like them, share their religion, etc. Jane Elliott says, “People who are racist


aren’t stupid, they’re ignorant. And the answer to ignorance is education.” Frederick


Douglass notes, “It is easier to build strong children than to repair broken men.” It


may be best to focus on children, adolescents, and young adults currently being


raised by overtly racist parents. Maybe it’s tutoring them so they could get on a


college track, encouraging them to study abroad, or turning them on to colleges


where not everyone looks like them and shares their religion, etc. Maybe it’s


spending time with them on some regularity and showing them the achievements


and beauty of non-white cultures. Be creative.


78. Talk to the white people you know who aren’t clearly upset by white supremacy. Use


“I” statements and “I care” messages (“I feel [feeling] when you [behavior]”). They


need to know you see a problem. Call them out, and call them in. As a start, ask


them to watch the videos in #53. For people you know who’ve been radicalized by


FOX News and other nationalist (not conservative) media, who’ve been so
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pummeled with fear and hatred of “the other” that they’ve become ISIS-like towards


others, how can you and other family and friends guide them through conversation


to show them that their actions are now in direct contrast with the values they feign


to purport?


79. A wise former teacher once said, “The question isn’t: Was the act racist or not? The


question is: How much racism was in play?” So maybe racism was 3% of the


motivation or 30% or 95%. Interrogate the question “How much racism was in


play?” as you think about an incident. Share this idea with the people in your life


when they ask, “Was that racist?”


80. Credit Black men and women. Kara Springer, a Black woman artist, created the


image/public art that begins this piece. It’s called A Small Matter of Engineering,


Part II. Christian Campbell tweeted to ensure the art was attributed appropriately


and correctly.


81. Watch Jane Elliot’s blue eyes/brown eyes racism experiment here. Watch Jane


Elliot’s a follow-up on the blue eyes/brown eyes racism experiment on Oprah here,


and watch Jane Elliot and Roland Martin’s conversation at the University of


Michigan’s Women of Color Task Force here. Thank you to Jourdain Blair for this


suggestion.


82. Anti-racism is a global fight. Don’t buy electronics or jewelry made from conflict


minerals. Find an overview and rankings of electronics and jewelry companies’


efforts to source conflict-free minerals here. At your place of work, establish a policy


that your company or organization will only purchase electronics from companies


that are top-rated. Write to companies on the list and ask them to improve their


rank.


83. Read this article by educator and activity Bettina L. Love about the harm done by


schools to their Black students. Ensure your local school/School Board has a clear


and strong policy of zero tolerance for racial slurs, physically touching a child to


discipline them, invasions of privacy like strip searches, hair discrimination, etc.


“Zero tolerance” means loss of a job, loss of a pension, and mandatory reporting to


state Department of Education. If and when school officials don’t comply with their


own policies, or when a school refuses to create these policies altogether, use


resources at your disposal like social media, local news media, connections to the


School Board, etc to hold them accountable.


84. Visit sites of American concentration camps, memorials, and museums dedicated to


teaching about the genocide and apartheid, past and present. Old Slave Mart
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Museum in Charleston; The Legacy Museum: From Enslavement to Mass


Incarceration in Montgomery; the National Museum of African American History


and Culture in Washington, DC; the International Civil Rights Center & Museum in


Greensboro, NC; the Whitney Plantation near New Orleans, the quarters of enslaved


people at Monticello in Charlottesville, VA; a tour discussing the lives of enslaved


people at Mount Vernon, VA, Underground Railroad locations, etc. Google sites,


museums, etc where you can learn about Black history and current life near you or


at your next travel destination. Thank you to Charles Chukwuemeka Ekeke for this


addition.


85. We need to raise children who understand race and are comfortable talking about it.


A few resources for that: the book Raising White Kids by Jennifer Harvey, the NPR


podcast Talking Race With Young Children, these children’s books, and these


resources compiled by the Children’s Community School in Philadelphia.


86. Write to your state representative and senator to ban voter ID laws, ease the voter


registration process, implement early voting, and implement voting-by-mail. The


unfortunate reality of efforts to “fight against voter fraud” is that voter fraud isn’t


statistically a problem in this country. Even The Heritage Foundation counts only


1,285 cases of voter fraud… since 1998. Just like poll taxes, literacy tests, and


grandfather clauses were “race-neutral” policies that inhibited Black Americans


from voting until the Voting Rights Act of 1965 passed, voter ID laws, cuts to voting


registration processes, and cuts to early voting are efforts to inhibit Black Americans


from voting today. A well-off white person in my life lamented that their children


could easily get their ID, so why couldn’t anyone else? This person neglected to


recognize that her children had cars to get them to the DMV, lived relatively close to


the DMV, had the time to go, etc. This excerpt from the previous link is quite


striking: “In the 1930s one Georgia man described the situation this way: ‘Do you


know I’ve never voted in my life, never been able to exercise my right as a citizen


because of the poll tax? … I can’t pay a poll tax, can’t have a voice in my own


government.’ ” Saying, “Just get your ID!” today is the equivalent of saying “Just pay


the poll tax!” in 1964. Remember that the restrictive voting laws passed since 2013


have been considered legal only because the Supreme Court gutted the most


powerful protections of the Voting Rights Act. Thank you Alice Smith and Sarah


Weiss for this suggestion.


87. Ibram X Kendi says we need to move beyond saying “racist” and “not racist.” Instead,


some white people are practicing anti-racism by (1) divesting themselves of white


fragility and defensiveness and choosing to continue to learn and listen to Black


folks and (2) dismantling white supremacy in the institutions around them. White
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supremacy is not just targeted murder of Black men by police. White supremacy


pervades every institution — places of work, schools, all levels of govt, banks, places


of worship, etc. It is our work to dismantle white supremacy in all of these


institutions, not just the police. Those who are not practicing anti-racism are


perpetuating white supremacy. And we cannot do the external work without doing


the internal work.


88. Contact your high school and college/university to create a class that teaches white


privilege, use of racial stereotypes by individuals and the media, the subconscious


nature of racism in every US institution (schools, companies, etc). This class should


be mandatory for all students. One such class is CFE 444 — Schooling & Diversity at


Syracuse University.


89. When people lament that the policing problem is just “a few bad apples,” share the


following evidence that it is not: comedian Amber Ruffin discussing her police


encounters, the Buffalo cop who intervened on a chokehold and lost her job and


pension, the Minneapolis police union chief who used his powerful position to try to


justify George Floyd’s torture and death, and the Philadelphia Police Union


President who, in his position of authority, called Black Lives Matter protestors


‘rabid animals.’ Remember that the fourth stage of genocide is “dehumanization,


wherein members of a particular group “are equated with animals, vermin, insects


or diseases.”


90. Check out this Anti-Racist/Anti-Fascist Education playlist.


91. Don’t gentrify neighborhoods.


92. Support that new apartment building proposed to be built in your neighborhood.


Don’t participate in “snob zoning,” which is opposing new builds of apartments


because wealthy white folks are afraid the apartment building will “change the


character of a community.”


93. If you or a friend or family member is an educator, ensure anti-racism is in your


teaching practice. Some resources for this are the book Pedagogy of the Oppressed


by Paulo Freire, the book Lies My Teacher Told Me by James W. Loewen, American


University’s Summer Institute on Education, Equity, and Justice, Teaching Tolerance,


The National Seed Project, The NAIS People of Color Conference, The Race Institute


for K-12 Educators, the book The Guide for White Women Who Teach Black Boys,


Teaching While White, and the White Privilege Conference.
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94. Array is an independent film distribution and resource collective founded by Ava


DuVernay. For students of all ages, Array is creating learning companions for the


works they produce and distribute, starting with When They See Us. Check out the


learning companion for it here.


95. Work on this excellent document of scaffolding anti-racism resources.


96. Check out the White Ally Toolkit, which helps white folks become more persuasive


in conversations with racism skeptics by empowering and equipping us with best


practice communications skills based on listening, storytelling, and compassion.


97. Remember the wise words of Twitter user @itsjacksonbbz: You will continue to mess


up racism. So continue to be teachable, open to correction from POC, and vigilantly


monitor yourself for defensiveness and white fragility. You never “arrive” as an ally


you must continually *practice* allyship.


BlackLivesMatter Racial Justice Racial Equality United States Peace


About Help Legal


Get the Medium app
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Frame of Reference Exercise 
 


 
 
 
Purpose:   


• To begin the process of identifying and articulating our frames/lenses and 
considering those of others 


• To lay a foundation for understanding personal subjectivity and multiple perspective 
• To clarify that communication across differences requires awareness of our own 


frames/lenses and those of other’s 
• To demonstrate the inseparability of perception and social location 
• To invest each of us in the group as a whole through the process of sharing 


 
 
 
First, spend a few minutes thinking about your frames/lenses. Some overall questions to 
consider:  a) How have these lenses shaped how you view yourself and others?  b) what 
might your lenses lead you NOT to notice as well as what they lead you TO notice? c) 
how might these lenses shape your expectations in life, and what you do or don’t take 
for granted?   Below are some possible dimensions to explore 
 
The Process:  I will begin in order to model the exercise for you, but of course you do 
not have to choose the same things to share that I do.  
 


• This is a listening exercise.  Please don’t ask questions, make comments, call 
out jokes, etc.  Just be as attentive and respectful as possible. 
 


• Time:  Each of us will have 2-3 minutes.  When the timer goes off, please just 
finish your sentence and we will go automatically to the person next to you. 
 


• Wrap-up:  After we have gone around the room, we’ll spend some time 
reflecting on the exercise. 
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Place:  How did the region/neighborhood/country(s) in which you lived influence how you 
see the world? What language(s) did you speak and how did your first language 
influence how others perceived you? Have you always lived in the same country and if 
so, how does this shape what you see? How diverse was your neighborhood(s) growing 
up? What messages did your neighborhood(s) give you about your value? 
 
Class:  How did your class background (i.e. poor, working class, middle class, upper 
class) shape your expectations about your future? Where you believe you can go?  
What resources you have access to?  How you view those in different class groups? 
How you view yourself? How you talk, dress, eat, play, etc.? 
 
Religion:  Were you raised with a certain religious tradition?  How did it shape you?  
What kind of framework did (does) it provide for you? What is the relationship between 
your religion and the dominant religion of the culture you are in? What privileges do you 
or don’t you have due to that relationship?  
 
Race:  Did you grow up with a sense of yourself as a member of a racial group?  Did 
other people respond to you that way?  How did it shape your sense of place in the 
world?  If you did not have a sense of yourself as member of a racial group, how did that 
shape your identity? Who did you learn had these identities if you didn’t?  How did you 
learn this? 
 
Body:  How do aspects of your body influence your orientation to the world?  How others 
treat you? How do definitions of normalcy shape your identity in relation to your body? 
How about your skin color?  Ability?  Age?  Health? Size? Definitions of attractiveness? 
 
Gender:  What messages did you get about what it meant to be your assigned gender?  
What roles and expectations did others have for you based on gender (one way to 
surface gender socialization is to consider the consequences of being perceived as 
acting “too much” like the other gender)?  What appears to be “open” to you based on 
gender? How does your gender identity shape your daily experience and routine? 
 
Sexuality:  How does your sexuality shape how you see the world?  How you define 
yourself?  Your expectations for your life, your partners, your family?  How others see 
you?  What rights and privileges you do or don’t have access to? 
 
Family: How did your family shape you? Consider birth order, how you define family, 
changes in your family make-up over time, etc. 
 
Experiences:  Are there key experiences you have had that shape how you see the 
world?  
 
 
 








Change the (White) Rules of Engagement  -  DiAngelo 2018 


 


RULES OF ENGAGEMENT 


“Do not give me feedback, but if 


you do I expect you to…” 


ENGAGEMENT RE-IMAGINED 


“Feedback across power takes risk” 


“Feedback from POC indicates trust.” 


“Feedback is essential to my growth.” 


 


Use proper tone. 


 


 


Trust that I’m not racist. 


 


 


Be sure we have no other issues. 


 


 


Give it immediately. 


 


 


Give it privately. 


 


 


Be indirect. 


 


 


Keep me safe. 


 


 


Don’t forget how I am oppressed. 


 


 


Focus on my intentions. 


 


 


Don’t misunderstand me. 


 


 


 


 







 


EMOTIONS  


 


Everyone’s emotions are important 


and need to be validated. 


 


I’m just a crier. It’s who I am.  


 


 


SILENCE  


But I’m an introvert / It’s my 


personality / I never talk in groups. 


 


I need processing time.  


 


 


I don’t want to make a mistake / 


offend anyone. 


 


I’m being careful not to dominate.  


 


 


My manager/boss is in the room.  


 


 


I’m just listening.  


 


 


I don’t feel safe.  


 


 


I already know all this.  


 


 


Everyone has said what I’ve been 


thinking / I have nothing to add 


 


 





